
What is a Specialist Leader of Education?
An SLE, is system leader from any phase of education who has been in a leadership role below the level of headteacher/leader manager for at least 2 years. The headteacher/leader manager will be asked to confirm eligibility.
SLE’s are deployed through the Teaching school to support other settings/schools in self-improvement. This generates funding for the SLE home school wither directly form the school/setting or from the Regional Schools commissioner, or from the LA School to school support partnership.  Rates of deployment vary depending on sector.
The SLE does not need to be in an outstanding school/setting nor part of a teaching school alliance, but the school/setting will need to have the capacity to release the SLE  to work in other schools/ey settings . The SLE must have at least 1 specialism from the areas of expertisebelow, which are based on the 4 areas of focus for Ofsted.
	Ofsted focus
	Areas of expertise

	Leadership and management
	Academies and academy transition; assessment; leadership of continuing professional development; school business management and financial management; leadership of curriculum

	Pupil achievement
	Art; closing the gap; drama; design and technology; early years; English; geography; history; information and communication technology; maths; modern foreign languages; music; phonics; physical education; personal, social and health education; religious education; science; special educational needs; support for the most able pupils

	Quality of teaching
	Initial teacher training and newly qualified teacher development

	Behaviour and safety
	Behaviour and discipline; attendance



To be successful in the application, the SLE should have:
· a successful track record of working effectively within their own school or setting and/or across a group of schools or settings, or working with a range of leaders within a single school/setting
· evidence of successfully using coaching and/or facilitation skills to bring about sustainable improvements
· excellent communication and interpersonal skills
· an understanding of what constitutes ‘outstanding’ in their field of expertise and the ability and confidence to communicate this
Application process :
1) the SLE completes an application form  with 2 references :one from the head and one from someone who they have supported 
2)  shortlisted for interview ,interview and presentation
3)  completes a day core training 
4)  If successful ,  designated by NCTL 
5) Post core training session run by designating Teaching school(Twilight)
N.B the cost of the application is covered by the home school and the home school gains the funds from the SLE deployment (minus a small admin fee from the Teaching school)
Some help with cover costs and travel for interview and core training day may be available through our Teaching School.  This will be reviewed annually.
What is an SLE?
To become an SLE, you need to have been in a leadership role below the level of headteacher for at least 2 years. Your headteacher will be asked to confirm that you are in an appropriate role. Higher level teaching assistants are not eligible to apply.
You can be from any type or phase of school.
You don’t need to be in an outstanding school or a school that is part of a teaching school alliance, but your school will need to have the capacity to release you to work in other schools. You must have at least 1 specialism from our areas of expertise, which are based on the 4 areas of focus for Ofsted.
	Ofsted focus
	Areas of expertise

	Leadership and management
	Academies and academy transition; assessment; leadership of continuing professional development; school business management and financial management; leadership of curriculum

	Pupil achievement
	Art; closing the gap; drama; design and technology; early years; English; geography; history; information and communication technology; maths; modern foreign languages; music; phonics; physical education; personal, social and health education; religious education; science; special educational needs; support for the most able pupils

	Quality of teaching
	Initial teacher training and newly qualified teacher development

	Behaviour and safety
	Behaviour and discipline; attendance



To be successful in your application, you should have:
· a successful track record of working effectively within your own school and/or across a group of schools, or working with a range of leaders within a single school
· evidence of successfully using coaching and/or facilitation skills to bring about sustainable improvements
· excellent communication and interpersonal skills
· an understanding of what constitutes ‘outstanding’ in your field of expertise and the ability and confidence to communicate this

APPLICATION ROUND
There are two application rounds each year, one in the Autumn term and one in late spring or summer.
2016/17 timeline
Application round 1 – Oct 1st- 31stapplication round 2 – 1- 31 May  2017
Short listing  Nov 1-4th short listing  June 2- 4 
Interviews Nov 11th at  CHI interviews  June 16th  at CHI
Core training early Dec – end of Jan   core training   mid June – end July
Post core event     25th Jan                                     post core event 13th Sept 
[bookmark: _GoBack]4.30 – 6 pm Highfield Hub                           4.30 – 6pm Highfield Hub 


